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CEDAR RAPIDS CIVIL RIGHTS COMMISSION (CRCRC) 
MEETING MINUTES 
July 15, 2020 5:30 p.m. 
Civil Rights Commission 

50 2nd Avenue Bridge 
Cedar Rapids, IA 52401 

 
The Cedar Rapids Civil Rights Commission met virtually in Regular Session. The following list of 
individuals were present via Zoom video call. The meeting was held as an electronic regular Commission 
meeting because a meeting in person was impossible or impractical due to concerns for the health and 
safety of Commissioners, staff, and the public presented by COVID-19. 
 
Commissioners Present: Mr. Anthony Arrington, Chair  

Ms. Julia Freeman 
Mr. Keith Rippy  
Mr. Scott Schipper 
Ms. Linda Topinka  
Dr. Ruth White 

 
Commissioners Absent: Mr. Esaie Toingar  
 
Staff Present: Ms. Stefanie Munsterman-Scriven, Executive Director 
 Ms. Janet Abejo-Parker, Senior Investigator 
 Ms. Alicia Abernathey, Senior Administrative Assistant / Intake Specialist 
 
Guests:   Renae Forsyth-Christy 
 
I. Call to Order 

Stefanie Munsterman-Scriven, Executive Director, called the meeting to order at 5:40 p.m. 
 

II. Roll Call/Introductions 
Commissioners, staff, and guests introduced themselves. 
 

III. Public Response 
No public response. Ms. Munsterman-Scriven shared how the public is able to participate in Zoom 
webinars and indicated no member of the public registered to speak. Ms. Munsterman-Scriven 
stated Commissioner Arrington text her that he will be joining shortly, therefore they will wait for 
him to join and run the meeting as Chair.  

 
After a few minutes, Ms. Munsterman-Scriven stated because Commissioner Arrington has not yet 
joined and for the sake of time, the meeting will start with Committee reports.  
 

Anthony Arrington joined the meeting at 5:51 p.m.  
 
IV. Approval of Minutes from the June 17, 2020 meeting 

This discussion was postponed until after the Outreach Committee Report. 
 
Commissioner Topinka moved to approve the minutes. Commissioner Rippy seconded the 
motion, which was unanimously approved, with no discussion. 
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V. Action Items 
Election of Vice Chair 
Commissioner Arrington moved to elect Dr. Ruth White as Vice Chair. Commissioner Topinka 
seconded the motion, which was unanimously approved, with no discussion. 
 
Motion Authorizing the Chair to sign the FY21 Cooperative Agreement with the Iowa Civil Rights Commission 
and staff to take additional action as necessary to fully execute the agreement 
Ms. Munsterman-Scriven stated there is nothing different between this agreement from last year.  
 
Commissioner Rippy moved to authorize the Chair, Anthony Arrington, to sign the FY21 
Cooperative Agreement with the Iowa Civil Rights Commission on behalf of the Commission and 
staff to take additional action as necessary to fully execute the agreement. Commissioner Schipper 
seconded the motion, which was unanimously approved, with no discussion. 

 
Commissioner Dr. Ruth White joined the meeting at 5:57 p.m. 
 

Discussion and possible vote regarding a Commission Initiated Complaint 
Janet Abejo-Parker, Senior Investigator, stated the memo included in the agenda packet is 
intentionally vague due to confidentially of investigations, per the Commission’s ordinance. Ms. 
Abejo-Parker stated the Commission recently processed a case regarding allegations of sexual 
harassment in the area of employment. Ms. Abejo-Parker stated the case was successfully resolved 
through mediation and therefore was not fully investigated. Ms. Abejo-Parker stated during the 
partial investigation several past and current employees were interviewed and it was determined 
several female employees were subjected to sexual harassment by co-workers and management. 
Ms. Abejo-Parker stated the sexual harassment consisted of unwelcome physical contact and 
comments of a sexual nature on a regular basis. Ms. Abejo-Parker stated two calls were received 
from an anonymous caller who indicated they were concerned and indicated the sexual harassment 
was continuing to happen on a regular basis and several young females quit because of the sexual 
harassment. Ms. Abejo-Parker stated in the previously filed case it was understood the 
Complainant reported the sexual harassment to higher levels of management shortly after leaving 
their position, however, management did not believe it was necessary to investigate the allegations.  
 
Ms. Abejo-Parker stated it is concerning the sexual harassment is still occurring and current, and 
future, employees may be subjected to the sexual harassment. Ms. Abejo-Parker stated this creates 
a public interest concern for the Commission and it is in the Commission’s power, per the 
Commission’s ordinance, to initiate a complaint. Ms. Abejo-Parker stated the Commission would 
serve as the Complainant in the case. Ms. Abejo-Parker stated staff consulted with the City 
Attorney’s Office and the Iowa Civil Rights Commission and they conquered it was appropriate to 
move forward with a Commission initiated complaint.  
 
Commissioner Rippy moved to approve staff moving forward with a Commission initiated 
complaint. Commissioner Topinka seconded the motion. 
 
Commissioner Rippy stated he does not believe this is something the Commission has done over 
the previous decade, but if the Commission was made aware of issues it is the Commission’s 
responsibility to take action.  
 
The motion was unanimously approved. 
 
Commissioner Topinka asked if the previous complaint was mediated. Ms. Abejo-Parker stated the 
previous complaint was mediated. Commissioner Freeman clarified another party came forward 
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anonymously indicating the sexual harassment was continuing. Ms. Abejo-Parker stated that is 
correct. Commissioner Topinka asked if it was a problem the calls were anonymous. Ms. Abejo-
Parker stated it is not an issue, but is the reason the case would move forward as a Commission 
initiated complaint.  
 

VI. Report from Chair 
Commissioner Arrington, Chair, stated discussions have been held and multiple outreach initiatives 
will move forward as a result of the incident with George Floyd. Commissioner Arrington stated 
the Commission has been working on a movie viewing of the movie 13th, which would include a 
discussion and raw conversation. Commissioner Arrington stated the Commission is also working 
with the Cedar Rapids Metro Economic Alliance (Economic Alliance) to do long term education 
with the business community, including working on cohorts that will include raw discussions. 
Commissioner Arrington stated the first set of cohorts would be with business leaders and 
community leaders in groups of 10 or so. Commissioner Arrington stated the goal is to have 
conversations with leaders in the community and have them hear some real stories with regards to 
challenges with the police department and have raw conversation on police reforms. 
Commissioner Arrington stated it would extend on to a series of educational opportunities 
including the history of African Americans, history of African Americans in Cedar Rapids, 
initiatives focusing on bias, etc.  
 
Ms. Munsterman-Scriven stated the goal is have the 13th discussions the first week in August to 
allow time for determining participants in the panel. Ms. Munsterman-Scriven stated educational 
materials will be shared in the meantime.  
 
Commissioner Dr. White stated the Academy for Scholastic and Personal Success (Academy) is 
planning a similar event and discussion, therefore, there may be an opportunity for a collaboration. 
Commissioner Dr. White stated their purposed name was “African American History for White 
Folks” or “The Academy for White Folks.” Commissioner Dr. White stated the Academy is 
developing a three pronged approach and the first approach is aimed at the business community 
and business leaders.  Commissioner Dr. White stated 13th was also part of their conversation. 
Commissioner Arrington stated the Academy, the Economic Alliance and the Commission should 
collaborate. Commissioner Freeman suggested involving the Leader of Five Seasons group and the 
Cedar Rapids Metro Area group. Commissioner Arrington stated he and Ms. Munsterman-Scriven 
have met with Doug Neumann with the Economic Alliance several times. Commissioner 
Arrington stated he has also been working with Sarika Bhakta on a long term plan that starts with 
13th. Commissioner Arrington asked Commissioner Dr. White to email what the Academy has 
already put together and staff will send the Commission information to the whole Commission.  
 
Following discussion, the Commission went to the Marion Civil Rights Commission Liaison 
agenda item. 
 

VII. Committee Reports 
Outreach Committee  
Commissioner Topinka stated staff is working to have a viewing of the movie 13th. Commissioner 
Topinka stated after individuals view the movie there would be a group discussion. Ms. 
Munsterman-Scriven stated individuals will view the movie on their own, staff will provide 
educational materials, and a panel discussion will be held with individuals in the criminal justice 
system and individuals sharing their experiences. Ms. Munsterman-Scriven stated questions have 
been received from the public including “How do I talk to my child about race,” “How do I be a 
better ally,” “What do you mean about white privilege,” etc. Ms. Munsterman-Scriven stated these 
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are the types of questions that would be answered prior to the discussion so individuals are starting 
the conversation in the same mindset with the same definitions.  
 
Commissioner Topinka stated the Committee also discussed the Commission partnering with the 
American Association of University Women to present Title IX because on August 14, 2020 the 
deregulations will go into effect. Commissioner Topinka stated they would like to do something 
educational letting individuals know what Title IX is, how it has been implemented, what 
deregulations are taking place, and how it will impact our community. Commissioner Topinka 
stated the Commission is hosting a book club on anti-racism virtually and the Commission could 
use the same format for Title IX discussions.  
 
Following discussion, the Commission returned to the Approval of Minutes agenda item.  
 
Marion Civil Rights Commission Liaison  
Renae Forsyth-Christy, Marion Civil Rights Commission (MCRC) liaison, stated the MCRC met on 
July 8 and had two guest speakers, Janessa Carr and Sophia Joseph, with the Marion Alliance for 
Racial Equality. Ms. Forsyth-Christy stated MCRC had a robust discussion on six reforms of the 
Marion Police Department such as a citizen review board, decriminalization of marijuana, implicit 
bias training, etc. Ms. Forsyth-Christy stated the Marion City Manager and Marion Mayor were also 
present at the meeting and they planned to speak to City Council last week.  
 
Commissioner Arrington stated he is part of the Advocates for Social Justice group in Cedar 
Rapids who has been working on the seven demands. Commissioner Arrington stated that group 
has worked closely with Ms. Carr and Ms. Joseph. Commissioner Arrington stated there is a March 
on Saturday at Greene Square in Cedar Rapids at 5:00 PM and the Marion group will support that 
event. Commissioner Arrington stated he presents the Commission as a City member, but as a 
human being and a black man he is in an adversarial role right now with the City.  
 
Ms. Forsyth-Christy stated Ms. Joseph shared personal stories that were enlightening. Ms. Forsyth-
Christy stated the Marion Alliance for Racial Equality wants to partner with MCRC, which led to 
discussion on what the MCRC can and cannot do. Ms. Forsyth-Christy stated the Marion Mayor 
said the MCRC can make some decisions on their own. Ms. Forsyth-Christy suggested the Marion 
Alliance for Racial Equality speak at an upcoming Commission meeting.  

 
VIII. Director’s Report 

Ms. Munsterman-Scriven welcomed Scott Schipper and Julia Freeman to the Commission. 
Commissioner Schipper and Commissioner Freeman provided background on themselves.  
 
Ms. Munsterman-Scriven stated staff continues to work from home, but as of now will return to 
the office on July 20. Ms. Munsterman-Scriven stated reopening plans were created with regards to 
barriers, cleaning supplies, etc. Ms. Munsterman-Scriven stated the Commission has received 
numerous calls and interviews following the police reform demands discussion at the last meeting.  
 
Ms. Munsterman-Scriven stated the Commission continues to conduct the book study with 
additional rounds coming up. Ms. Munsterman-Scriven stated the book study started with 42 
individuals participating, but only 25 individuals participated last week. Ms. Munsterman-Scriven 
stated 20 individuals are signed up for the upcoming round. Ms. Munsterman-Scriven stated today 
was the first session with City employees and 20 people participated. Ms. Munsterman-Scriven 
stated the Commission will continue to offer the book studies as it continues to be requested.  
 



 Page 5 of 5 

Ms. Munsterman-Scriven stated staff is continuing virtual story time with children each week on 
Tuesdays where staff reads books to children on Facebook, which exposes our office to the 
community. Ms. Munsterman-Scriven stated books were received from the Cedar Rapids Public 
Library and focus on a variety of topics such as gender identity, race, sexual orientation, etc. Ms. 
Munsterman-Scriven stated she is continuing to reach out to City directors and Councilmembers 
to increase visibility of the Commission. Ms. Munsterman-Scriven stated the June Outreach report 
is attached and shows our social media numbers are continuing to increase.  
 
Commissioner Freeman asked why the book club for City employees is not joined with the public 
session. Ms. Munsterman-Scriven stated City employees can join the public session, but some 
employees raised questions about best serving our community, therefore a separate session was 
offered. Commissioner Freeman suggested branching out to other libraries for access to their 
books, which would allow individuals to follow along while reading the books online.   
 

IX. Adjournment 
Commissioner Rippy moved to adjourn the meeting at 6:40 p.m. Commissioner Freeman 
seconded the motion, which was unanimously approved, with no discussion. 
 

Respectfully submitted by Alicia Abernathey 
 


